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Carrick Primary School 

 

 

Vision Statement 

 

Forward Together: “Ar aghaidh le cheile” 
 

Mission Statement 

 

In Carrick Primary School we aim to provide a safe, caring and stimulating 

environment, in which to realise and celebrate the academic and non-academic 

potential of all our pupils.  We expect our pupils to work hard and for parents to assist 

us in laying the important foundations for future learning.  We recognise that children 

have a detailed and an intimate knowledge of our school’s provision and processes, 

particularly teaching and learning.  We will draw upon this knowledge in order to 

make improvements. 

 

Carrick Primary School’s Aims 

 

In our school we aim to: 

 

 Develop and strengthen each pupil’s understanding and love  of Catholic 

values by promoting the Catholic ethos throughout the school;  

 Create a safe, enjoyable learning environment in which effective learning is 

facilitated and quality teaching is provided; 

 Implement all aspects of the Northern Ireland Curriculum; 

 Help our pupils to develop a positive attitude towards life and a love of 

learning; 

 Value, respect and nurture every child in our care; 

 Encourage pupils to respect themselves and others and to support and care for 

one another; 

 Equip our children with the necessary life skills to enable them to participate 

in a fast changing society;  

 Endorse the United Nations’ Convention on the Rights of the Child and work 

towards the implementation of policies and practices which reflect the 

Convention;  and 

 Involve the parents, Board of Governors and wider community in the life of 

the school and in the holistic development of the children in our care 
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Carrick Primary School 

School Resourcing Policy 

 

In Carrick Primary School, the requisitioning of resources reflects the School 

Development Plan and the priorities which are identified within it and within the 

teachers’ and coordinators’ Action Plans. It also reflects the budget situation at any 

given time.   

The Principal accesses support and guidance in relation to the budget from LMS 

Personnel on a regular basis and monitors the budget on a monthly basis using the 

online information.  At each Board of Governors’ Meetings, the Principal provides a 

budget update.  The Governors monitor the budget closely.  Any minor requisitions 

are presented to the Governors and approval is sought from the Governors for any 

proposed major requisitions.  When the budget permits it, teachers are asked to 

complete a requisition for their class for the next school year. In addition, 

coordinators are allocated money where required, to “top-up” resources for their 

subject/area of coordination.   

 

In terms of curriculum development, money has been spent on the following areas 

since 2014:  

 

 Classroom Resources; 

 Measures Resources; 

 Comprehension Resources; 

 Rights Respecting Schools Resources; 

 World Around Us/ICT Project Resources; 

 Training for staff in relation to school priorities; 

 Substitute cover to facilitate curriculum planning by teachers and by coordinators; 
and 

 Substitute cover to facilitate the development of school priorities (see School 
Development Plan). 
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Signed:      Mr Michael Keenan (Chairperson of Board of Governors) 
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